
WORKFORCE INNOVATION & OPPORTUNITY ACT 

Indian & Native American (INA) Grantees 
WIOA SUMMARY 

WIOA reduces the local board size by 
eliminating the requirement that a 
representative from each of the one-
stop partners must be included. 
 
Requires MOU with the local WIB 
over the operation of the One-Stop 
Center(s). 

C H A N G E S  

L O C A L  W I B S  

W I O A  
F i r s t  l e g i s l a t i v e  re fo r m  
o f  t h e  p u b l i c  w o r k fo rc e  
sy s t e m  i n  m o re  t h a n  1 5  

y e a rs .  

7.22.14 6.15.15 7.1.15 1.22.16 7.1.16 6.30.18 7.1.18 

R e g u l a t i o n  
C o m m e n t   
P e r i o d  E n d e d  

W I O A  
S i g n e d  
i n t o  L a w  

N e w  P e r f o r m a n c e  
M e a s u r e s  i n  E f f e c t  

F i n a l i z e  
R e g u l a t i o n s  

W I O A  i n  E f f e c t  

S t r a t e g i c  P l a n   
E x t e n s i o n  E n d s  

4 - Y R  P l a n s   
B e g i n  
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 Entered Employment Q1 Q2 

Employment Q2 & Q3 Retained Q4 Employed 

Earnings Q2 & Q3 Average  Q2-Only Median 

Credential Rate Real Time/Q3 Real Time/Q4 

Measurable Skills Gain Not Exist Real Time 

Employer Measure Not Exist TBD 

Additional Not Exist TBD 

W I O A  W I A  

S E R V I C E S   No Sequence of Services  
 Merging of Core & Intensive 

into Career Services  

C R E D E N T I A L  R A T E  

% of participants who receive 
a recognized postsecondary 

credential or equivalent during 
participation or within 1 year 

after exit. 

S K I L L S  G A I N  
% of participants in education 
or training leading to a  recog-
nized postsecondary credential 
or employment during partici-
pation, achieving measureable 
skills gain toward credential or 

employment. 

E M P L O Y E R  M E A S U R E  
Measures the effectiveness in 

serving employers. 

n e w  m e a s u r e s  

A D D I T I O N A L  
In addition to the primary 

indicators, the Secretary, in 
consultation with the NAETC 
shall develop a set of perfor-
mance indicators & standards 
that shall be applicable to the 

NA Program. 



H.R. 803 LAW: WIOA & Federal Register/Vol. 50, No. 73 

TEGL: 15-14, 19-14, 23-14, 36-14, 38-14 

Community of Practice: https://ina.workforce3one.org 

YO U T H  C H A N G E S  

Eligibility: 14-24 Years Old 

The term low-income as it pertains to the 

youth program includes youth living in a 

“High-Poverty Area”.  

Youth Performance Measures change 

from selecting 2 indicators from a menu 

of 14 to 6 mandatory indicators. 

N E W  Y O U T H  I N D I C A T O R S  

Employment, Education, or Training in Q2 

Employment, Education, or Training in Q4 

Median Earnings 

Credential Rate 

Measurable Skills Gain 

Employer Measure 

4  Y E A R S  

S T R A T E G I C  P L A N S   

2  Y E A R S  
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W
IA

 

This document was produced by the California Indian Manpower Consortium, Inc. (CIMC) for the 36th NINAET/PL 102-477 Training. 

A d u l t  &  y o u t h  S E C T I O N  i i i  
High School Diploma or equivalent counts only if adult 

or youth obtains or retains  employment or is in         
education or training program leading to a recognized        

postsecondary credential within 1 year after exit. 

 
 Intent & purpose remains the same with       

exception of adding that the comprehensive 
activities include training on                             
E N T R E P R E N E U R I A L  skills. 

 Continues that DOL is to follow the                
Congressional declaration of policy set forth in 
the ISDEAA, as well as the DOL American Indian 
& Alaska Native policy, & to support the growth 
& development of INAs & their communities as 
determined by representatives of these        
communities. 

 Continues WIOA funds to be consolidated under 
the PL 102-477 Plan. 

 Continues the Native American Employment & 
Training Council. 

 Sets appropriation levels. 
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